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Environment Management System

Envircnmental Policy Statement

CB Skips Focuses great importance on; Preventing Pollution, Preserving the environment and
minimising any adverse impacts associated with business activities. This commitment will
require the continuous improvements of our operation methods and working practices,
including the adoption of sustainable waste management systems, and following best
available technologies.

We will achieve our objectives by:

s Always operating in accordance with all relevant legislation, approved codes of
practice and statutory guidance.

o The education of our workforce to ensure continuing awareness and sensitivity to
environmental issues.

® Reducing the amount of wastes transported to its final destination through practical
and cost- efficient segregation and recycling.

» Continually investing into technology and wastes outlets that limits the use of
landfill and at the same time preserves natural resources.

* Minimising our impact on the environment through efficient use of transport to
reduce pollution.

s Monitoring Environmental performances to establish benchmarks for continuous
improvement,

CB Skips Technical Competent Manager is responsible for establishing and maintaining
an effective Environmental Management System in line with this policy and relevant
environmental legislations and standards.
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General Statement- CB

Health & Safety At Work Act 1974

General Statement

SKIPS

It is the firm policy of the company to take all reasonable steps to ensure the safety, health,

and welfare of all employees in fulfilment of its moral, legal, and economic responsibilities.
These measures will also be aimed at protecting others who may be affected by our day to
day working activities.

It is a management function to provide the right circumstances under which work may be
carried out safely. However, all employees must understand that they have a legal duty not
only to work in a safe manner, but also to co-operate with the management in any efforts
made to create safe working conditions.

The company will ensure that the necessary training will be provided at all Ievels to enabie
employees to carry out their responsibilities.

The Company will maintain close co-operation with clients, suppliers, sub-contractors,
Health & Safety Executive, and safety consultants to ensure, as far as is reasonably
practicable, that procedures and practices are satisfactory. The company will ensure that
every possible assistance is given to clients with regards to safety requirements.

The company will wake every reasonable effort to promote amongst its employees a
genuine awareness of safety matters and to create an understanding of the importance of
safe working practices and the use of protective clothing and safety aids. Employers will be
encouraged to involve themselves fully in safety activities and the reporting of unsafe
conditions or practices.

The company will establish appropriate documented procedures and will define
responsibility and accountability for safety at all levels. Continual identification and
assessment of hazards within the company will be made by person(s) who are technically
competent.

The company will encourage such safety representation as required by legislation and will
consult with all employees and subcontractors on matters appertaining to health and safety.

The Paolicy Statement may be amended and added to from time to time.

The Company has engaged the services of independent Safety Consultant who is appointed
to advise on all safety matters and to ensure that the company is in full compliance with all
safety regulations.

Date: 15t October 2024
Jed Morton Review Date: 15% October 2025

Technical Competent Manager



